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At St Peter’s School the safety of our children is our primary concern. For this reason we 
insist upon exemplary behaviour. It is the responsibility of all staff to enforce the behaviour 
policy of the school. As a Church of England School the ethos of the school is based 
around the Gospel Values and this is reflected in the behaviour policy. 
 
‘Good schools encourage good behaviour through a mixture of high expectations, clear 
policy and an ethos which fosters discipline and mutual respect between pupils, and 
between staff and pupils’. 

“Behaviour and discipline in schools, advice for headteachers and school staff” January 2016 

 
 

1. Aims of Policy 

 To promote good behaviour, self-discipline and respect. 

 To prevent bullying. 

 To ensure that poor behaviour does not impact on pupils learning and progress 

 To prepare pupils for adult life so they understand that there are consequences for their 
actions. 

 To ensure that the behaviour of pupils does not adversely affect the reputation of the 
school. 

 To ensure that pupils parents and staff are clear about the behaviour procedures of the 
school. 

 
2. Teaching Good Behaviour 

In the school we do not have a specific set of rules, rather a set of values which are 
embedded into everything that we do. The values are: respect, trust, friendly, humility, 
confident, grateful, polite, thoughtful, honest and forgiving. Children are taught, through 
collective worship, to behave and treat each other in the way Jesus teaches in the bible. As 
a church school these values are central to our behaviour policy.  
 
We aim to develop good relationships between children and adults grounded in mutual 
respect and tolerance. All adults are expected to model the values in the way they act in 
school including in the way they speak to pupils and each other.  
 
Good relationships and behaviour are also developed through: 

 Paired reading between infant and junior classes 

 Buddy system where y5/6 pupils walk reception and y1 pupils to church. 

 Play leaders 

 Sports leaders 



 Active school council 

 Open door policy  
 

3. Rewarding Good Behaviour 
 

House Points 
In KS2 children are awarded house points when they have done well at a piece of work, 
tried hard or been polite 
 
Head Teachers awards 
These are awarded by the class teachers when a child has done an exceptional piece of 
work, been exceptionally well behaved, tried really hard or really improved at something. 
The child is sent to the head teachers office where they show their work and are given a 
head teachers award sticker. They then stand up in a Friday assembly and show their 
excellent work or explain why they have an award. If a child gets 5 head teachers awards 
in a term then they get a gold head teachers award. The parents will then be contacted to 
say how pleased we are with their child. 
 
Value Leaves 
When a child displays one of the following Gospel values- politeness, thoughtfulness, 
honesty, respect or forgiveness then their name is put onto the appropriate coloured leaf 
and displayed for that term on the display in the hall. 
 
Stickers 
These are used in the same way house points are used in KS2 
 
Star Awards 
Each term the class teacher chooses a pupil who has demonstrated our school values in 
an outstanding way. They are awarded Autumn/Spring/Summer star certificates in an 
assembly, to which the parents are invited. 
 
Contacting Parents 
If a class teacher is particularly pleased with a child they will contact the parent to let them 
know. The head teacher will also write to the parents of pupils who we are particularly 
pleased with. Once a term the class teacher will send out letters to parents of pupils who 
have shown exceptional effort, praising this achievement. 
 
Gold traffic light 
If a child consistently displays exceptional behaviour they are placed onto gold and will 
then collect a headteacher’s award.   
 
Individual Class Rewards 
Class teachers may organise specific rewards for their classes i.e. writer of the week or 
star of the week. 
 
 

4. Dealing with poor behaviour 
 



This section is with reference to the powers for school staff in the DFE document 
“Behaviour and discipline in schools, advice for headteachers and school staff” January 
2016: 
 

 Teachers have power to discipline pupils for misbehaviour which occurs in school and, 
in some circumstances, outside of school. 

 The power to discipline also applies to all paid staff (unless the headteacher says 
otherwise) with responsibility for pupils, such as teaching assistants. 

 Teachers can discipline pupils whose conduct falls below the standard which could 
reasonably be expected of them. This means that if a pupil misbehaves, breaks a 
school rule or fails to follow a reasonable instruction the teacher can impose a 
punishment on that pupil. 

 
All discipline must be undertaken by paid members of the school’s staff in line with this 
policy.  
 
From time to time, volunteers may be given authority to discipline pupils in line with this 
policy in specific situations, for example parent helpers on a school trip. 
 
Low level disruption will be dealt with by class teachers or LSAs. 
 
At lunchtime, mid day supervisors will deal with low level incidents.  
 
All serious incidents will be forwarded to the head teacher or senior leaders regardless of 
timing. 
 
Low level disruption 
 
In each classroom there is a ‘three strike’ system.  All children start on green and will be 
rewarded for staying on green all week. The children’s names will be placed on the board if 
the teacher feels they are not doing as they should. There is also a ‘gold’ section for good 
behaviour, see rewards.  
 
GREEN- ALL children start each day on GREEN(put laminated names on the green circle) 
 
VERBAL WARNING – on the first incidence give the pupil a verbal warning, reinforce 
positive expectation and explain the next step will be moving to yellow. 
 
YELLOW – if the behaviour persists move to yellow. 
 
RED - If children move to RED they automatically lose their play time. Send pupils to the 
hall at the next play time. 
 
GOLD - children who show excellent work, behaviour can be moved onto gold during the 
day.  
 



Children who get a red card must sit in the hall during breaktime and have their name and 
reason for the red card recorded in the breaktime suspensionbook. This is supervised by a 
member of the Senior Leadership team. 
 
They will complete a ‘values sheet’ where they identify which school values they have not 
followed and how they could have acted differently.  
 
If a child gets two red cards in a half term then their parents will called in to discuss their 
behaviour.  
 
If a child receives three red cards in a half term then they will be excluded at lunch time 
after discussion with parents. 

 
 
Homework 
Home work is set weekly. The children are expected to do it. The children will be given one 
warning if they do not hand in their homework and then if this is repeated the class teacher 
will contact the child’s parents. The children will complete the homework they have missed 
during break or lunch times. 
 
Serious Behaviour issues 
 
Any incidences of the following should be directed straight to Mr Gunn or a member of 
senior leadership team: 

 Swearing 

 Racist/homophobic incidents  

 Fighting 

 Hurting others 

 Rudeness to members of staff 

 Spreading rumours / gossip 

 Name calling 

 

Examples of low level disruption: 

 Running / talking in the line when going in and out of class to break time or 

assembly. 

 Continuing working when asked to stop 

 Chatting / being noisy when asked to be quiet. 

 Slow working (not matching their ability) 

 Fiddling with whiteboards etc. 

 Poor presentation / quality of work 

 Calling out  

 Not following agreed class rules 

N.B. This list is not exhaustive.  



The child will be sent straight to the head teacher where a thorough investigation into the 

incident will take place. The child will then be spoken to at length about the incident and 

why their behaviour is not appropriate. 

 
Consequences for serious behaviour issues: 
 

 The child’s parents will be informed as will the parents of any child who has been 
the victim. 

 Pupils will miss break times and may lose privilegesin proportion to the issue ad 
previous behaviour record. This will be determined by the headteacher and 
recorded in the behaviour log to ensure consistency. Senior leaders monitor this on 
a termly basis to check for trends.  

 During this time all pupils will have to reflect on what they have done and we will 
look at ways to stop it happening again. This includes filling in a values sheet (see 
low level disruption). 
 

For more serious or repeated incidents the following may be deemed necessary. 

 Internal exclusion- if the incident is deemed to be serious or repeated. 

 Fixed term exclusion- if the incident is deemed to be very serious or the child 
keeps repeating the offence despite counselling. 

 Permanent exclusion if the incident is deemed serious enough, in line with the 
schools exclusion policy. 

 
 

5. Behaviour outside of school 

 
Teachers have the power to discipline pupils for misbehaving outside of the school 
premises for misbehaviour when the pupil is:  
 

o taking part in any school-organised or school-related activity or  

o travelling to or from school or  

o wearing school uniform or  

o in some other way identifiable as a pupil at the school.  

 
or misbehaviour at any time, whether or not the conditions above apply, that:  

 

o could have repercussions for the orderly running of the school or  

o poses a threat to another pupil or member of the public or  

o could adversely affect the reputation of the school.  

 
This may include incidents online.  
 
In the case of the above, the headteacher will deal with the discipline, in the same way the 
incident would be dealt with if it had happened in school.  



 
6. Screening and searching pupils 

 

 
The general power to discipline enables a member of staff to confiscate, retain or dispose 
of a pupil’s property as a punishment, so long as it is reasonable in the circumstances. The 
law protects them from liability for damage to, or loss of, any confiscated items. 

If they feel there is a legitimate reason, teachers have the power to search pupils / their 
belongings for the following “prohibited items”:  

• chewing gum & other foods prohibited in the packed lunch policy. 

• knives and weapons 

• alcohol & other drugs 

• stolen items including those from home/school. 

• tobacco and cigarette papers  

• fireworks  

• pornographic or inappropriate images. 

• any article that has been or is likely to be used to commit an offence , cause 
personal injury or damage to property  

Weapons and knives and extreme or child pornography must always be handed over to the 
police, otherwise it is for the teacher to decide if and when to return a confiscated item. 
Most items will be returned to the parent at the end of the school day. 

 
7. Working with external agencies 

If a child displays continuous disruptive behaviour and school based support and intervention 
are not working, the school’s SENCO will liaise with parents and outside agencies such as 
behaviour support or educational psychologists.  

 
8. Use of physical intervention  

 
“Members of staff have the power to use reasonable force to prevent pupils committing an 
offence, injuring themselves or others, or damaging property, and to maintain good order 
and discipline in the classroom”. DFE 2016 
 
The school has a physical intervention policy which must be adhered to in the rare incidence 
that physical intervention is required. This would only ever be when all other options have been 
exhausted and the pupil is endangered their own, or other’s safety. 
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