
 

 

 
 

For the children to realise their God-given gifts and talents, and grow following the 
example of Jesus  

Matthew 19:26- But Jesus looked at them and said, “With man this is impossible but 
with God all things are possible”  
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Introduction  

 

At St Peter’s C of E Primary School, we believe that every child and adult within the 
school and wider community is unique, has rights and responsibilities and should be 
treated equally and with respect. This policy helps to ensure that as a school we 
promote the individuality of every child, irrespective of ethnicity, attainment, age, 
disability, gender or background.  
 
This policy reflects the general and specific duties on schools as detailed in The Race 
Relations Act 1976 and as amended by The Race Relations (Amendment) Act 2000. 
This policy must be read in conjunction with other related school documents; Equal 
opportunities are included in all policy statements and Behaviour and Special 
Educational Needs policies provide a greater level of detail. 

The General Duty requires us to have due regard to the need to: 

• Eliminate racial discrimination; and  
• Promote equality of opportunity. 

 
The specific duties requires us to: 
 

• Prepare a policy on racial equality; and 
• Assess the impact of our policies, including this policy, on pupils, staff and 
parents of different racial groups including, in particular, the impact on 
attainment levels of these pupils. 

 
Aims and Objectives 
 
At St Peter’s, we aim to tackle racial discrimination and promote equality of opportunity 
and good race relations across all aspects of school life. We do this by: 
 

• Creating an ethos in which all pupils and staff feel valued and secure; 
• Building self-esteem and confidence in our pupils, so that they can then use 
these qualities to influence their own relationships with others; 
• Having high expectations of pupils and their learning; 
• Actively tackling racial discrimination and promoting racial equality; 
• Consultating with parents/carers and members of the local community as 
and when necessary. 

 
Everyone at St Peter’s C of E Primary School has a responsibility to: 
 

 Eliminate racial discrimination; 

 Promote equality of opportunity; and 

 Promote good relations between people of different racial groups. 
 

Tackling Racial Harassment 
 

Any incident of racial harassment is unacceptable in our school. A racist incident is 
defined by the Stephen Lawrence Inquiry Report (1999) as: 
 

‘Any incident which is perceived to be racist by the victim or any other person.’ 
 

Incidents may take the form of physical assault, verbal abuse, damage to a pupil’s 
property or lack of co-operation in a lesson due to the ethnicity of a pupil. Any adult 



 

witnessing an incident or being informed about an incident must follow agreed 
procedures.  
 

 
The procedures for dealing with a racist incident are outlined below: 
 
 

 
 
 
Children are likely to hear inappropriate words when out in the wider community. We 
ask that parents/carers support our policy by also tackling any racist comments or 
behaviour that their child might say, do and/or hear.  
 

 

Teaching and Learning  
 

We aim to provide all our pupils with the opportunity to succeed and to reach the 
highest level of personal achievement. To do this, teaching and learning will ensure 
equality of access for all pupils and prepare them for life in a diverse society. We also 
promote attitudes and values that will challenge racist behaviour. To do this, resources 
will be used that reflect a range of cultural backgrounds, without stereotyping.  In 
addition, we will provide opportunities for pupils to appreciate their own culture and 
celebrate the diversity of other cultures.  This will be achieved through the school’s 
ethos, daily teaching and themed weeks, e.g. British Values Week.  

 

At St Peter’s, we have implemented the recommendations of The Stephen Lawrence 
Inquiry: MacPherson Report (1999). The diversity of our society is addressed through 
our curriculum. Teachers are flexible in their planning and offer appropriate challenges 
to all pupils, regardless of ethnicity.  

 

Incident 

Member of staff to investigate further (if incident reported) or 
challenge behaviour immediately. 

Member of staff to report incident to class teacher and Headteacher. 

Response to victim and family Response to perpetrator and family 

Incident form to be completed and filed.  
Incidents to be reported to the Governing body on 

a termly basis 

Action taken to address issue with year group / school if 
necessary e.g. through circle time / Worship 

 



 

Monitoring  
 
As well as monitoring pupil performance information, we also regularly monitor a range 
of other information which relates to: 
 

 Exclusions 

 Incidents of racism, racial harassment and bullying 
 
Our monitoring activities enable us to identify any differences in pupil performance 
which allows us to take appropriate action to meet the needs of specific groups and to 
set targets in our school development plan in order to make necessary improvements. 
 
Appointments 
 
The school welcomes applications irrespective of gender, race, ethnicity or sexuality 
for posts advertised by the governors. 
 

Policy into Practice 

This policy was drawn up with the support of teachers, support staff and members of 
the governing body and applies to all members of the school community, pupils, staff, 
governors and parents. 

The governing body will monitor the impact of the school’s work to promote race 
equality.  
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